Ramapo, Town of and Town of Ramapo Employees Unit, CSEA, Local 1000, AFSCME, AFL-CIO, Rockland County Local 844 (2004) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Ramapo, Town of and Town of Ramapo Employees Unit, CSEA, Local 1000, 
AFSCME, AFL-CIO, Rockland County Local 844 (2004) 
 
Employer Name: Ramapo, Town of 
 
Union: Town of Ramapo Employees Unit, CSEA, AFSCME, AFL-CIO 
 
Local: 1000, Rockland County 844 
 
Effective Date: 01/01/04     
 
Expiration Date: 12/31/07 
 
PERB ID Number: 7452  
 
Unit Size: 187  
 
Number of Pages: 68    
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
> ,  
, . 
TOWN OF RAMAPO 
\ 
and the.: ' 
i -  
I .  
* .  
' I' .. ' 
. f 
,. 
CSEA, Local 1000 d T,$- AFSCME, 

ARTICLE I 
....................................................................................................... RECOGNITION AND DUES DEDUCTIONS 1 
SECTION 1 . RECOGNITION ..................................................................................................................... 1 
........................................................................................................................ A . Negotiating Unit 1 
............................................................................................................................... B . Exclusivity 2 
C . Definition of Employees ................................................................................ 2 
.................................................................................. SECTION 2 - DUES AND OTHER DEDUCTIONS 4 
. ....................................................................................................................... A Dues Deductions 4 
......................................................................................... B . Union Group Insurance Deductions 4 
..................................................................................... ................. . C Tax Deferred Annuity  4 
D . Credit Union ........................................................................................................................ 4 
....................................................................................... . E Flex Spending Plan 4 
SECTION 3 - AGENCY SHOP FEE ........................................................................................................... 4 
ARTICLE I1 
WORK WEEK . WORK DAY ............................................................................................................................... 5 
SECTION I . BASIC WORK WEEK .......................................................................................................... 5 
SECTION2.OFFICEHOURS .................. . ......................................................................................... 5 
A . Regular Office Hours ....................................................................................................... 5 
........................................................................................ B . Hours for Forty Hour Workers 5 
C . Variance .......................................................................................................................... 6 
SECTION 3 - ATTENDANCE AND TARDINESS ..................................................................................... 6 
A . Record of Attendance .................................................................................................. 6 
B . Tardiness ......................................................................................................................... 6 
ARTICLE 111 
.................................................................................................................................................... COMPENSATION 7 
SECTION 1 . CLASSIFICATION SCHEDULE ....................................................................................... 7 
SECTION 2 - PAY RAISES ......................................................................................................................... 7 
A . Salary Effective January 1, 2004 ..................................................................................... 7 
.................................................................................... . B Salary Effective January 1. 2005 7 
............................................... C . Salary Effective January 1, 2006 .................................... ... 7 
.................................................................. . D Salary Effective January 1,2007 8 
SECTION 3 -STEP INCREASE .................................................................................................................. 8
....................................................................................... A . New Employee 8 
......................................................................... B . Promotional Step Increase 8 
SECTION 4 - LONGEVITY INCREMENTS ..................... .. ............................................................. 9 
SECTION 5 - OVERTIME ............................  ......................................................................................... 9 
A . Overtime in Excess of Basic 35 Hour ............................................................................. 9 
1 . Meal Allowance ............................................................................................... 10 
11 . Call-Out Pay ............................................................................... 10 
... 
111 . Overtime Equalization ................................................................... 10 
iv . Snow Removal ............................................................................ 10 
B . Overtime in excess of 40 Hour Work Week ..................................................... 10 
1 . Overtime in Excess of 40 Hours ........................................................ I1 
ii . Call-out Pay ............................................................................... 11 
iii . Meal Allowance ........................................................................... 11 
iv . Overtime Rest Period ......................................................... ....... 11 
v . Overtime Equalization .................................................................................. 12 
vi . Standby Pay ....................................................................................................... 12 
C . Overtime Generally ......................  ...................................................................................... 12 
I . Overtime Authorized ..................................................................... 12 
11 . Overtime Transfer Credits .........................  ......................................... 13 
...................................................... iii . Compensatory Time Conversion 13 
D . Out of Classification Work .............................................................................. 13 
1 . Out of Classification Work ............................................................. 13 
11 . Differential for Snow Removal ......................................................... 14 
............................. ............................................................. SECTION 6 - USE OF TOWN VEHICLES . 14 
ARTICLE IV 
EQUIPMENT ...................................................................................................................................................... 15 
.............................................................................................. SECTION 1 . ARTICLES OF CLOTHING 15 
SECTION 2 . LOCKERS ............................................................................................................................. 15 
ARTICLE V 
ABSENCE WITH PAY .......................................................................................................... 15 
SECTION 1 (A-D)- SATURDAYS. SUNDAYS AND HOLIDAYS ....................................................... 1 5  
SECTION 2 . VACATION PAY ............................................................................................................... 16 
A Policy ............................. . ............................................................................................ 16 
B . Vacation Computation and Credits ................................................................................ 17 
C . Vacation Credit Limitation ............................................................................................ 19 
D . Vacation Carry Over ........................................................................................................ 19 
E . Vacation Separation Credits ........................................................................................... 19 
F . Vacation Transfer Credits ................................................................................................ 20 
G . Vacation Buy-Back ................................................................................. 20 
H . Vacation Conversion to Sick Time .............................................................. -20 
SECTION 3 - SICK LEAVE PAY ............................................................................................................ 21 
A . Sick leave with Full Pay ................................................................................................. 21 
i . Authorization .............................................................................. 21 
11 . Sick Leave Credits ........................................................................ 21 
... 
111 . Sick Leave Accumulation .................................................................................. 21 
iv . Sick Leave Notification .................................................................................... 22 
v . Sick Leave Proof .............................................................................................. 22 
vi . Faiiure to Provide Proof ................................................................................. 22 
vii . Physical Examination ........................................................................................ 22 
viii . Sick Leave Transfer ......................................................................................... 23 
ix . Unused Sick Leave ........................................................................................... 23 
x . Sick Leave Donation Program ........................................................ 23 
B . Disability Pay .............................................................................................................. 24 
C . Light Duty ..................... .. ............................................................ 25 
.................................................................................................. SECTION 4 - PERSONAL LEAVE PAY 25 
A . Personal Leave ................................................................................................................ 25 
B . Personal Leave Credit ...................... . .......................................................................... 25 
C . Personal Leave Day Authorization .................................................................................. 26 
........................................................................................... D . Personal Leave "Buy Back" 26 
E . Personal Leave Day Limitation .................................................................................... 26 
................................................................ F . Unused Personal Leave Day Transfer Rights 26 
.......................................................... SECT ION 5 - LEAVE FOR COURT AND JURY ATTENDANCE 26 
........................................................... SECTION 6 - LEAVE FOR CIVIL SERVICE EXAMINATIONS 27 
......................................................................................... SECTION 7 - LEAVES REQUIRED BY LAW 27 
.................................................................................................... SECTION 8 - EDUCATIONAL LEAVE 27 
..................................................................................... SECTION 9 - LEAVE FOR DEATH IN FAMILY 27 
SECTION 10 - LEAVE DUE TO INJURY OR DISEASE INCURRED 
........................................................................... IN THE PERFORMANCE OF DUTY 27 
........................................................................................................... A . Leave Entitlement 27 
................................................................................................................ B . Return to Work 29 
c . Miscellaneous ............................................................................................................... 30 
ARTICLE VI 
LEAVES WITHOUT PAY ..................................................................................................................................... 30 
SECTION 1 . GENERAL .......... 30 
. ................................................................. SECTION 2 FAMILY AND MEDICAL LEAVE 31 
. .................................................................................................... SECTION 3 EDUCATIONAL LEAVE 31 
SECTION 4 . UNION LEAVE .................................................................................................................. 31 
ARTICLE VII 
APPLICABILITY OF LEAVE PROVISIONS ..................................................................................................... 31 
SECTION 1 . PERMANENT FULL-TIME EMPLOYEES ................................................................... 31 
SECTION 2 . PERMANENT PART-TIME EMPLOYEES ....................................................... 31
SECTION 3 . PROVISIONAL EMPLOYEES ......................................................................................... 32 
SECTION 4 . TEMPORARY OR SEASONAL EMPLOYEES ................................................................. 32 
ARTICLE VII-A 
SPECIAL PROVISIONS FOR DISPATCHERS ................................................................................................ 32 
B . Police Dispatchers Pay Differential ......................................................................................................... 32 
C . Emergencies and Relief from Duty ......................................................................................................... 32 
D . Vacations ...................................................................................................................... ... ...................... 33 
E . Appearance ........................................................................................................................................... 33 
F . Swap Shifts ............................................................................................................. 33 
G . Overtime Preference .................................................................................................. 33 
ARTICLE VIII 
............................................................................................... ................ INSURANCE AND RETIREMENT .. 33 
................................................................................................................. . SECTION 1 MEDICAL PLAN 33 
A . Employee Retired I Retiring On or After January 1. 1984 ............................................... 33 
PREAMBLE ................................................................................................................................................ 34 
........................... ................................................................................... B . Deductibles . 34 
......................................................................................................... C . Contribution to Plan 34 
................................................................................................................. . D Hospitalization 35 
.................................................................................................. E . Preferred Provider Plan 35 
......................................................................................... ....................... F . MRI Network , 35 
............................................................. . G Qualifying for Benefits at Retirement 35 
....................................................................................... H . Medicare Fees 35 
SECTION 2 - DENTALPLAN ................................................................................................................... 36
SECTION 3 - VISION PROGRAM ............................................................................................................. 36 
SECTION 4 - PRESCRIPTION DRUG PROGRAM .................................................................................. 36 
SECTION 5 - RETIREMENT ................................................................................................................. 36 
SECTION 6 - APPLICATION OF UNUSED SICK LEAVE UPON RETIREMENT ........................... 36 
SECTION 7 - BENEFIT ENROLLMENT ................................................................................................ 37 
ARTICLE IX 
JOINT COMMITTEES .......................... . ......................................................................................................... 37 
1 . Uniform Committee ..................................................................................................... 37 
............................................................................................. 2 . Incentive Training Program 37 
3 . Overtime Distribution in Highway Department ........................... .. ................ 37 
........................................................................................................ 4 . Laborhlanagement 37 
.............................................................................................................. 5 . Town Vehicles 38 
ARTICLE X 
................................................................................................................... EMPLOYEE STATUS AND RIGHTS 38 
...................................................................................................................... SECTION 1 . SENIORITY 38 
...................................................................................................................... SECTION 2 . JOB POSTING 38 
SECTION 3 . APPOINTMENTS & PROMOTIONAL OPPORTUNITIES ............................................. 38 
............................................................................................................................ SECTION 4 . TENURE 39 
.................................................................... ....................... . SECTION 5 PERSONNEL RECORDS  39 
ARTICLE XI 
UNION STATUS AND RIGHTS ............................................................................................................................ 39 
SECTION 1 . REPRESENTATION RIGHT ............................................................................................... 39 
...................................................................................................... A . Representation Rights 39 
B . Access Rights ................................................................................................................ 40 
C . Organization Rights .................. : ...................................................................................... 40 
D . Posting & Communication Rights .................................................................................. 40 
SECTION 2 . UNION TIME ....................  ............................................................................................ 40 
A . Negotiating Union Representatives .................................... .... .................................. 40 
B . Authorized Representatives ............................................................................................ 41 
SECTION 3 . UNION MEETINGS ............................................................................................................. 41 
SECTION 4 . COPIES OF THE AGREEMENT ......................................................................................... 41 
ARTICLE XI1 
TOWN STATUS AND RIGHTS ............................................................................................................................. 41 
ARTICLE XIXI 
GRIEVANCES ......................................................................................................................................................... 42 
ARTICLE XIV 
CONFORMITY WITH LAW .................................................................................................................................. 42 
SECTION 1 . NO DIMINISHMENT OF PAST PRACTICE .................................................................... 42 
SECTION 2 - CONFLICT OF INTERPRETATION ................................................................................. 42 
SECTION 3 - SEPARABILITY .................................................................................................................. 42 
SECTION 4 - MANDATED PROVISIONS OF LAW ............................................................................ 42 
A . Affirmation Not to Strike ................................................................................................. 42 
B . Legislative Action - Notice. as provided by Section 204-A of Article XIV of the 
...................................................................................... Civil Service Law as amended: 43 
ARTICLE XV ........................................................................................................................................................ 43 
1 . Seniority .................................................................................................................... 43 
2 . Bumping ......................  ............................................................................................... 43 
ARTICLE XVI 
CONTINUOUS SERVICE ..................................................................................................................................... 45 
ARTICLE XVII 
............................................................................................. TERM OF AGREEMENT 45 
THIS AGREEMENT, made as of the 1st day of January, 2004, by and between the 
TOWN OF RAMAPO, hereinafter refelred to as the "Employer" and the CIVIL 
SERVICE EMPLOYEES ASSOCIATION, LOCAL 1000, AFSCME, AFL-CIO, the 
certified union for the Town of Ramapo Unit, hereinafter referred to as the "Union". 
W I T N E S S E T H :  
WHEREAS, it is the intent and purpose of the paities to this agreement to 
establish and maintain a harmonious and cooperative relationship between the Town of 
Ramapo and its employees, 
NOW, THEREFORE, in consideration of the mutual obligations contained 
herein, the paities agree as follows: 
ARTICLE I 
RECOGNITION AND DUES DEDUCTIONS 
SECTION 1 - RECOGNITION 
A. NEGOTIATING UNIT 
The Employer recognizes the Union as the sole and exclusive representative for 
all employees of the Employer for the purpose of collective negotiations for all terms and 
conditions of employment and the administration of grievances excluding: 
i. Uniform employees of the Town of Ramapo Police Department; 
. . 
11. All employees in the unclassified service; 
iii. All employees in the exempt class of the classified service; 
iv. Elected officials; 
v. The officer or head of each department, office or agency who has 
the power to appoint pursuant to the law and any employee 
appointed as a Deputy to such officer or head of department, office 
or agency who has the power to appoint pursuant to law and any 
employee and is paid as such; 
vi. The chief executive or director of each department, officer or 
agency under the jurisdiction of a Board or Commission; 
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vii. 
viii . 
ix. 
X. 
xi. 
xii. 
xiii. 
xiv. 
xv. 
xvi. 
xviii. 
xix. 
XX. 
xxi. 
xxii. 
xxiii. 
xxiv. 
xxv. 
xxvi. 
B. 
The Chief Clerk of the Justice Court; 
All Town Attorneys; 
The Confidential Clerk to the Supervisor; 
The Publicity Director of the Town of Rarnapo; 
Engineer 111; 
Engineer IV; 
Deputy Director of Parks and Recreation; 
Recreation Facilities Manager; 
Supervisor of Accounts; 
Personnel Administrator; 
Recreation Activities Manager 
Coordinator of Engineering 
Seasonal Employees 
Hourly Employees 
Assessor 
Building Inspector I1 
Maintenance Mechanic I1 
Director of Youth Counseling Services 
Senior Program Assistant 
EXCLUSIVITY 
The Union shall be the sole and exclusive representative for the 
maximum time as specified by Law. 
C. DEFINITIONS OF EMPLOYEES 
1. The following are agreed upon definitions of types of employment other 
than Full-Time: 
CSEA 1 TOWN CONTRACT 2004-2007 
Part-Time - Employees hired to work less than 50% of the work hours per 
week of a full-time employee in the same title or position. They are hired at entry-level 
rate (stepl) of their title or position and shall move accordingly on the increment salary 
schedule. They are entitled to all rights privileges and benefits afforded them by the 
Collective Bargaining Agreement and pay union dues or agency shop fee. 
Temporary - Employees hired to work either, as a leave replacement for a full- 
time employee or for a time period of no more than 90 days. They are hired at the entry 
level rate (step 1) of their title or position, are entitled to all rights, privileges and benefits 
afforded to them by the Collective Bargaining Agreement except insurance (Health, 
Dental, Vision) and pay union dues or agency shop fee. 
Hourly -Employees hired to work 50% of the work hour per payroll period of a 
part-time employee in the same title or position. They are hired at the entry-level rate 
(step 1) of their title or position, receive no benefits and do not pay union dues or agency 
fee. 
The exceptions are: 
Court Attendant relief Code Enforcement Officer 
Crossing guard relief Park security guard 
They can work a maximum of 800 hours in any one calendar year*. 
Seasonal - Employees hired to work no more then 130 days in any one calendar 
year*. They receive no benefits and pay no union dues or agency shop fee. The 
exceptions are: 
Seasonal employees (maintenance or labor type) worlung on the golf course can work to 
a maximum of 150 days in any one calendar year*. 
2. All seasonal, hourly, temporary or part-time employees 
shall be laid-off first, before any full-time employees in any 
Town Department 
*calendar year to be January 1' through December 3 1' 
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SECTION 2 - DUES AND OTHER DEDUCTIONS 
A. DUES DEDUCTION 
The Employer shall deduct from the wages of employees and remit to the CSEA, 
Inc., regular membership dues for those employees who have signed authorizations 
permitting such payroll deductions. 
B. UNION GROUP INSURANCE DEDUCTIONS 
The Employer shall deduct from the wages of Union members who have signed 
authorizations permitting such deductions, and remit to the CSEA, Inc. Union Group 
Insurance premiums. 
C. TAX DEFERRED ANNUNITY 
The Town will deduct from wages of employees on a voluntary basis, deductions 
for a tax-deferred annuity for those employees who have signed authorizations permitting 
such payroll deduction. 
D. CREDIT UNION 
The Town will deduct from wages of employees on a voluntary basis, deductions 
for a credit union for those employees who have signed authorizations permitting such 
payroll deductions. 
E. FLEXIBLE SPENDING PLAN 125 
The Town upon mutual agreement with the Union may set up an IRS flex 
spending 125 plan. 
SECTION 3 - AGENCY SHOP FEE 
The Employer agrees, in accordance with Chapter 677 of the 1977 Laws of the 
State of New York, to deduct from the salary of an employee who is not a member of the 
Union, but who is represented by the Union for the purpose of collective negotiation, an 
Agency Shop Fee in an amount equivalent to the amount of dues payable by a member of 
the Union, provided that the Union establish and maintain a procedure providing for the 
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refund to any employee demanding the return of any part of such Agency Shop Fee, 
deductions which represent the employee's pro-rata share of expenditures by the Union in 
aid of activities or causes only incidentally related to terms and conditions of 
employment. 
ARTICLE 11 
WORK WEEK - WORK DAY 
SECTION 1 - BASIC WORK WEEK 
The basic workweek for employees other than those on a part-time basis and 
those whose hours of work are limited by law, shall be forty (40) hours, except that the 
basic work week for office personnel shall be thirty-five (35) hours. The length of any 
workday shall not be shortened to provide for the cashing of payroll checks. 
SECTION 2 OF'FICE HOURS 
A. REGULAR OFFICE HOURS 
Town Hall offices shall be open for the transaction of public business from 9 a.m. 
to 5 p.m. Monday through Friday (excluding holidays), except as may othe~wise be 
determined by Resolution of the Town Board. An employee working in a clerical office 
shall take a one- (1) hour lunch period. The foregoing applies to clerical offices only. 
B. HOURS FOR FORTY-HOUR EMPLOYEES 
An employee worlung a forty (40) hour work week (non-clerical workers) shall 
work Monday through Friday, the latter except as hereinafter provided, during the 
following hours: 
fighway Department 7 AM - 3:30 PM 
DPW 7 AM - 3:30 PM 
Parks & Recreation 7 AM - 3:30 PM 
Golf & Reisman Sports Complex Flexible 
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C. VARIANCE 
1. In those offices or departments where it is necessary to conduct certain 
functions or operations on a twenty-four (24) hour basis daily, or on other than a 9 A.M. 
to 5 P.M. basis, i.e., Police Dispatchers, the working days and hours of an employee may 
be established by the appointing authority, provided, however, that no employee is 
required to regularly work a split shift. 
2. In the event of an authorized closing of all or part of the Town offices on a 
regularly scheduled work day by reason of emergency weather conditions, an employee 
who is directed to work under such circumstances in order to maintain the health, safety 
and welfare of the residents of the Town, shall receive their regular pay plus 
compensatory time off equal to the time that other employees were not required to work 
during scheduled work hours. Employees shall not be docked for any time between the 
beginning of the regular work day and the actual opening of Town offices. Employees 
who are not directed to report for work at the regular time but who are able to report prior 
to the delayed opening shall not be entitled to any additional compensation or time off. 
SECTION 3 - ATTENDANCE AND TARDINESS 
A. RECORD OF ATTENDANCE . 
Daily time records showing actual time worked by, and all leave and vacation 
time granted to, each employee shall be maintained by the Employer. CSEA is agreeable 
to considering a specific proposal at a later date which may require employees to record 
their own hours worked, by time clock or any other method which will enable Employer 
to handle hours worked data by electronic means, Le., computer. 
B. TARDINESS 
Each office or department head shall, after coordination with the Town 
Supervisor, establish and publish specific rules concerning tardiness and setting 
reasonable penalties therefore for employees in said offices or departments. The Union 
CSEA 1 TOWN CONTRACT 2004-2007 
shall be notified of any such changes. Such penalties shall not preclude disciplinary 
actions for excessive tardiness. 
In the event of transportation difficulties, strikes, severe stoims or floods, or 
similar uncontrollable conditions affecting employees, tardiness may be excused. 
ARTICLE 111 
COMPENSATION 
SECTION 1 - CLASSIFICATION SCHEDULE 
A. The current list of Town job classifications and grade allocations (as may be 
amended from time to time) is annexed hereto as Appendix B - Schedule A. 
Al. Included in this part of the agreement is a position list annexed as 
APPENDIX B, SCHEDULE A. The Union shall be informed of any new Civil Service 
positions including job specifications, duties and salaries. 
SECTION 2 - PAY RAISES 
A. Salary Effective January 1,2004. Effective January 1,2004, there shall be an 
"across-the-board" salary increase of four percent (4%) applied to each and every step of 
the salary schedule in effect on December 3 1,2003. Said increase shall be in addition to 
any step increase as due per the provisions of this Agreement. Said schedule is annexed 
hereto as Appendix B Schedule B. 
B. Salary Effective January I, 2005. Effective January 1, 2005, there shall be an 
"across-the-board" salary increase of four percent (4%) applied to each and every step of 
the salary schedule in effect December 3 1,2004. Said increase shall be in addition to any 
step increases as due per the provisions of this Agreement. Said schedule is annexed 
hereto as Appendix B Schedule C. 
C .  Salary Effective January 1, 2006. Effective January 1, 2006, there shall be an 
"across-the-board" salary increase of four percent (4%) applied to each and every step of 
the salary schedule in effect December 31,2005. Said increase shall be in addition to any 
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step increases as due per the provisions of this Agreement. Said schedule is annexed 
hereto as Appendix B Schedule D . 
D. Salary Effective January 1,2007. Effective January 1,2007, there shall be an 
"across-the-board" salary increase of four percent (4 %) applied to each and every step of 
the salary schedule in effect December 3 1,2006. Said increase shall be in addition to any 
step increases as due per the provisions of this Agreement. Said schedule is annexed 
hereto as Appendix B Schedule E. 
SECTION 3 - STEP INCREASE 
A. NEW EMPLOYEES. 
i. Employees entering the service of the Employer after June 30th of any 
year shall not be entitled to any step increment until the second January 1st following 
said commencement of employment. Employees entering the service of the Employer 
before June 30, of any year shall be entitled to a step increment January 1 of the year 
following said commencement of employment. 
ii. Following the above foimula (Article 111, Section 3, A) said employees 
shall receive a step every year until they reach step 6. 
B. PROMOTIONAL STEP INCREASE 
i. The usual amount of a salary increase for a promotion shall be one 
increment or 5%. Thus, to calculate the correct increase, the grade and step for the new 
title must be at least one increment or 5% greater than their existing salary, including 
longevity. In the event that the correct salary is less than the salary set for step 1 of the 
new grade, the employee must be classified as step 1, plus any longevity if required, 
ii. An employee promoted before June 3oth any year shall be entitled to a step 
increment January lSt following said promotion. Employees promoted after June 3oth, of 
any year shall be entitled to a step increment July lSt of the year following said 
promotion. 
iii. Following the above formula (Article 111, Section 3, B) said employees 
shall receive a step every year until they reach step 6. 
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iv. An employee who applies and receives a voluntary downgrade shall 
receive the salary assigned to that new title in the same step and longevity that they were 
assigned in the higher title. 
v. Provisional employees who are returned to their previously held 
position due to non-reachability on the Civil Service list will be 
returned to their original grade and step. 
SECTION 4 - LONGEVITY INCREMENTS 
A longevity increment of five (5%) per cent of base salary shall be paid to each employee 
after the completion of ten (10) years of service on their employment anniveisary date 
and every five (5) years thereafter on their employment anniversary date except for those 
employees who received a longevity increment on January 1, 1970, the date on which the 
first longevity was given. Those employees will continue to receive their five (5%) 
percent longevity increment on January 1st of each five (5) years of completed service 
using January 1,1970, as the base. 
SECTION 5 - OVERTIME 
A. OVERTIME IN EXCESS OF 35 HOUR WORK WEEK 
If an office employee works hours in excess of the basic work 
week (as defined in ARTICLE 11, SECTION l), such hours shall constitute overtime, 
provided that such hours have been duly authorized or required by the office or 
department head. An office employee who has put in overtime in excess of thirty-five 
(35) hours shall be entitled to receive either pay or compensatory time off. Compensatory 
time off must be earned within the employee's regular department and may be used in 
hourly units or multiples thereof in lieu of pay at a rate equal to one and one-half (1 112) 
times the amount of overtime in excess of thirty-five (35) hours. Compensatory time can 
only be used at a time approved by the Department Head. 
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i. MEAL ALLOWANCE 
All employees receive the sum of eight ($8.00) dollars as meal money for 
such overtime andor emergency call out. This meal money shall be paid to all 
employees who work in excess of four (4) consecutive overtime hours and for each four 
(4) consecutive hour period. Meal money shall be paid with each pay period. 
ii. CALL OUT PAY 
Employees who are called out for emergency work shall be compensated 
and remain available for work for a minimum of three (3) hours at the overtime rate of 
time and one-half (1 %). 
iii. OVERTIME EQUALIZATION 
For the purpose of overtime assignment, each department shall establish a 
classification list by seniority, which shall be posted for the purpose of assignment of 
overtime on a strict rotation basis. Employees who are unavailable or decline any 
scheduled overtime shall miss rotation as if the overtime was worked. When a 
Department needs additional personnel, they will go to a seniority list of full time 
employees having the same job title and then to job titles having substantially similar 
skills and abilities, from other departments of the Town. Full-time employees must be 
given preference over seasonal a n d  or part-time employees. 
iv. SNOW REMOVAL 
Thirty-five (35) hour employees engaged in snow removal in excess of ten (10) 
hours more than their basic work week shall be paid at the rate of two (2) times hislher 
applicable snow removal rate. 
B. OVERTIME IN EXCESS OF 40-HOUR WORK WEEK 
The following subsections apply as set forth in the above heading, except that 
they do not apply to office personnel. 
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i. OVERTIME IN EXCESS OF 40 HOURS 
When authorized or required by the department head, hours in excess of the basic 
forty (40) hour week by all the above employees shall constitute overtime. Said 
employees shall be entitled to receive either pay or time off [compensatory leave credits 
may be used in hour units or multiples thereofl and compensatory time may only accrue 
within the department of the employee in lieu of pay at a rate equal to one and one-half (1 
112) times the amount of overtime in excess of forty (40) hours, or compensatory pay at a 
rate equal to one and one-half (1 112) times the amount of overtime in excess of forty (40) 
hours upon the request of the employee, and said time can only be used at a time 
approved by the department head. 
Employees who work in excess of ten (10) hours more than their basic work week 
shall receive either overtime pay or compensatory time off at a rate equal to two (2) times 
their regular rate. Compensatory time off can only be earned within the employee's 
regular department and can only be used at a time approved by the department head. 
ii, CALL OUT PAY 
Employees who are called out for emergency work shall be compensated 
and remain available for work for a minimum of three (3) hours at the overtime rate of 
time and one-half (1 %). 
iii. MEAL ALLOWANCE 
All employees receive the sum of eight ($8.00) dollars as meal money for 
such overtime andlor emergency call out. This meal money shall be paid to all 
employees who work in excess of four (4) consecutive overtime hours and for each four 
(4) consecutive hour period. Meal money shall be paid with each pay period. 
iv. OVERTIME REST PERIOD 
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Employees who are called out for overtime andor emergency work shall be 
required to take one-half (112) hour time off for meals andlor rest after each four (4) 
consecutive hours of work. All rest periods shall be considered time worked. 
v. OVERTIME EQUALIZATION 
For the purpose of overtime assignment, each department shall establish a list by 
seniority, which shall be posted for the puipose of assignment of overtime on a strict 
rotation basis. Employees who are unavailable or decline any scheduled overtime shall 
miss rotation as if the overtime was worked. When a Department needs additional 
personnel, they will go to a seniority list of full time employees having the same job title 
and then to job titles having substantially similar skills and abilities, from other 
departments of the Town. Full-time employees must be given preference over seasonal 
and  or part-time employees. 
Except, and only in the Highway Department, in the event of continuation of 
work beyond the end of the shift, the Employer has a right to maintain those employees 
to complete the task at the overtime rate without being required to use the rotating 
overtime schedule. 
vi. STANDBY PAY 
All employees required to stand by for overtime work by a duly authorized 
department head shall be compensated at the rate of one and one-half (1 112) hours pay 
for each ten (10) hours on stand by. Only employees officially and formally required to 
standby in the manner set forth by the particular department's rules of operation shall be 
entitled to compensation in accordance with this paragraph. 
C. OVERTIME GENERALLY 
i. OVERTIME AUTHORIZED 
Overtime work must be authorized in advance by the Department Head. 
However, no employee shall be required to work overtime unless given reasonable notice 
in advance considering all circumstances of the situation requiring overtime work. Failure 
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of an employee to perform required overtime work may be considered a cause for 
disciplinary action. No employee may exceed 80 hours of compensatory time during a 
calendar year. Employees who, as of December 31, of any given year, have in excess of 
80 hours of compensatory time must use such time or be compensated therefore in 
accordance with ARTICLE ID, SECTIONS 5.A.i or 5.B.i., unless, otherwise authorized 
by his or her department head. 
ii. OVERTIME TRANSFER CREDITS 
In the event of the transfer, resignation, or retirement of an employee who 
has accumulated overtime credits, the employee will normally be granted time for credit 
due before the effective date of such transfer, resignation or retirement. In those cases 
where this cannot be accomplished prior to such action, a lump sum payment of accrued 
overtime shall be made subject to approval and resolution of the Town Board, which 
approval will not be withheld. In the event of the death of an employee, the employee's 
beneficiary or estate shall be paid for any overtime credit due the employee subject to 
approval and resolution of the Town Board, which approval will not be withheld. 
iii. COMPENSATORY TIME CONVERSION TO SICK TIME OR 
VACATION TIME 
After an employee has accumulated Compensatory Time helshe may elect to 
convert that time to sick time, and or vacation time. The conversion can be made at any 
time during the course of the year, but may only occur upon the filing of written 
notification to the Personnel Department for the change. Once an election to convert 
compensatory time to sick time, and or vacation time is made it cannot be revoked or 
-rescinded at any time thereafter. 
D. OUT OF CLASSIFICATION WORK 
i. After an employee has worked a minimum of one (1) hour out of the 
employee's classification, said employee shall receive payment at a rate equal to five 
(5%) per cent above the employee's normal i-egular rate from the first (1st) hour of out of 
classification work. For overtime work in an out of classification job, the employee shall 
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receive one and one-half (1 112) times the above rate after one (1) hour out of the 
employee's job classification from the first hour of out of classification work. 
ii. Employees of the Highway Department, Building and Grounds, Parks 
Department and the Garage who are required to participate in snow removal shall be paid 
at actual rate of pay for job performed. 
Any Town Employee driving snow removal vehicles for the Highway 
Department, whether or not Highway Department employees shall be paid as follows: 
1. An employee in grade 9 or lower shall receive a 
10% out-of-classification award. 
2. An employee in grade 10 shall receive a 5% out-of- 
classification award. 
3. An employee, other than a Highway Department 
employee, in grade 11 or higher shall receive grade 11 pay. 
A Highway Department employee grade 11 or higher shall 
receive hislher regular rate of pay. 
Town employees not required to participate in snow removal, but who desire to 
engage in snow removal shall get first preference. Those Town employees who desire to participate 
and are given such preference shall be compensated as follows: 
1. Supervisor, supervising snow removal, shall be paid 
hisher regular rate of pay. 
2. Wingmen shall be paid a Grade 7 pay, 
including that persons longevity steps based on years of service with the Town. 
SECTION 6 - USE OF TOWN VEHICLES 
No employee shall have the use of a Town Vehicle to go to and from hislher 
residence without the specific approval of the Town Board of the Town of Ramapo, and 
then only upon the terms and conditions as specified by the Town Board. Such terms and 
conditions must apply equally to non-CSEA members (excluding Police Department 
personnel.) For the purpose of establishing a policy with respect to this provision of the 
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Agreement, there shall be established a committee to make recommendations to the 
Town Board, which committee shall be comprised of two (2) members of the CSEA, two 
(2) Town Board members and the Director of Finance of the Town. 
ARTICLE IV 
EOUIPMENT 
SECTION 1 - ARTICLES OF CLOTHING 
Articles of clothing as set forth in Appendix AA, attached hereto, shall be issued 
to employees of various Departments as set forth therein. Employees issued uniforms are 
expected to wear their uniforms when performing their duties. Employees who are issued 
rental uniforms, clothing or equipment shall be required to return these items to their 
supervisor prior to receiving any final paycheck or transfer. 
SECTION 2 - LOCKERS 
Except for Building Department Employees, lockers of sufficient size to hold the 
above uniforms and shoes shall be provided to all employees covered in this Article. 
ARTICLE V 
ABSENCE WITH PAY 
SECTION 1 - SATURDAYS, SUNDAYS AND HOLIDAYS 
A. Except as hereinafter provided, all Saturdays, Sundays and legal holidays enumera- 
ted herein shall be allowed as days off with pay. The days prescribed by law for the 
observance of New Year's Day, Martin Luther King's Birthday, Lincoln's Birthday, 
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, 
Election Day, Veteran's Day, Thanksgiving Day and Christmas Day shall be observed as 
legal holidays. The Union may exchange one of the Holidays as contained hereinabove 
for the day after Thanksgiving. On or before January 10th of each year, the 
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Laborhianagement Committee will meet and agree on which holiday during that current 
year may be exchanged for the day after Thanksgiving. 
B. Except as hereinafter provided, when such holiday, except the "exchanged legal 
holiday", falls on a Sunday, the following Monday shall be observed as a holiday. When 
any legal holiday falls on a Saturday, the holiday shall be taken on the Friday next 
preceding the Saturday upon which the holiday falls. 
C. Except as hereinafter provided, when an employee is required to work on a 
Saturday and/or Sunday (except an employee who's normal work week includes Saturday 
and/or Sunday) or legal holiday, shall be paid overtime pursuant to Article III, Section 5 
of this Agreement, except that employees who work, Thanksgiving Day, Christmas 
(December 25) or New Years (January 1) will be compensated at the rate of double time. 
In addition to overtime pay, an employee who works a holiday shall be paid for the 
holiday. 
An employee, whose normal workweek includes Saturdays and/or Sundays and 
does not work a holiday because it is their normal day off, shall receive another day off to 
compensate for the holiday. 
For the purposes of this Section, when an employee earns overtime, such overtime 
may, at employees option, be taken as compensatory time or the employee may be paid 
for such time. 
D. Nothing contained herein shall be construed as preventing the Town Board from 
granting employees such additional days off with pay from time to time as it may duly 
authorize by Resolution. 
SECTION 2 - VACATIONS WITH PAY 
A. POLICY 
Vacations, when earned in accordance with this section, are the right of all 
full-time employees. It is, therefore, desirable that all supervisory personnel assist 
employees in using their vacation time at the convenience of the employee(s) subject 
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only to unavoidable work oriented restrictions and conflicts. Seniority shall be a prime 
factor in establishing vacation schedules within each department. 
B. VACATION COMPUTATION AND CDEDITS 
Vacation is earned and will, except for V.2.B.2.D. be taken in the same calendar 
year. In computing vacation credits, it is assumed that each employee will continue 
employment until the end of the calendar year. Vacation leave credits may be used in 
hour units, days or any multiple thereof. An employee's employment anniversary date is 
of no significance except to establish vacation due (if any) during the first (1st) partial 
year of employment as in (1) below. 
i. Employees who are employed after January 1st of a given year (were 
not employed on December 3 1 of the preceding year) shall take no vacation until after the 
completion of three (3) full calendar months of continuous service as per schedule below. 
This vacation may be scheduled and taken for the full year's potential credit after the 
completion of the above noted three (3) full months of service. This is subject to work- 
oriented conflicts as above and subject to being deducted from separation pay in the event 
the employee is separated from employment prior to December 31st of the year as in 
(E- 1) below. 
Employment Commences in Number of Vacation 
Month of: Days 
January 8 Days 
February 7 Days 
March 
April 
May 
June 
July 
August 
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6 Days 
5 Days 
4 Days 
3 Days 
2 Days 
1 Day 
September 0 
October 0 
November 0 
December 0 
ii. Thereafter, all employees as of January 1st of any 
year shall be entitled to vacation according to the following schedule: 
Less than One Year 
First 
Second 
Third 
Fourth 
Fifth 
Sixth 
Seventh 
Eighth 
Ninth 
Tenth 
Eleventh 
Twelfth 
Thirteenth 
Fourteenth 
Fifteenth 
Sixteenth 
Seventeenth 
Eighteenth 
Nineteenth 
Twentieth 
Twenty-first 
Twenty-second 
Twenty-third 
Twenty-fourth 
Twenty-fifth 
Twenty-sixth 
Twenty-seventh 
Twenty-eighth 
Twenty-ninth 
Thirtieth 
Thirty-first 
Thirt y-second 
Thirty-third 
Thirty-fourth 
and over 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Full Calendar Year 
Schedule in (1) above 
8 Days 
11 Days 
17 Days 
18 Days 
18 Days 
19 Days 
19 Days 
20 Days 
20 Days 
21 Days 
21 Days 
21 Days 
22 Days 
22 Days 
22 Days 
23 Days 
23 Days 
23 Days 
25 Days 
25 Days 
27 Days 
27 Days 
27 Days 
27 Days 
27 Days 
29 Days 
29 Days 
29 Days 
29 Days 
31 Days 
3 1 Days 
3 1 Days 
31 Days 
33 Days 
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C. VACATION CREDIT LIMITATION 
No vacation credits shall be earned during any month by an employee if on leave 
of absence without pay for half (112) or more of the month. 
D. VACATION CARRY OVER 
Vacation carry over into a following year is generally not recommended. For this 
reason the Employer permits vacations to be taken during the current year and through 
March 31st of the following year. Any prior year cairy over beyond March 31st of the 
next year should be noted to the employee by the Employer and the vacation should be 
either scheduled or recorded as a carry over. Cany over in excess of one (1) year's credit 
must be approved by the Department Head or the Town Supervisor and must be in 
written form filed with the Employer. More than two (2) years carry over must be 
approved by the Town Supervisor. 
E. VACATION SEPERATION CREDITS 
i. In that vacation credits are based upon the employee completing the full 
calendar year of employment, a failure to do so could require an adjustment in the final 
paycheck of said employee as follows: 
ii. If the employee dies in office or retires at age fifty-five (55) or more or 
has completed ten (10) or more years of service, all unused vacation days, not to exceed 
thirty (30) days, shall be paid as though death or retirement occurred on December 3 1st. 
iii. If an employee resigns, with less than ten (10) years of service, the 
vacation period shall be prorated on a yearly basis. Any excess vacation taken is to be 
deducted on a day-for-day basis in the final check. Any unused vacation earned, but not 
taken, shall be paid for on a day-to-day basis upon separation. No employee shall be 
paid in excess of thirty (30) days for unused vacation upon resignation. 
iv. No compensation for accumulated vacation cre&t shall be paid an 
employee discharged for cause. Vacation taken but not earned as in (E-1) above shall be 
deducted from any wages due the discharged employee. 
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F. VACATION TRANSFER CREDITS 
Insofar as practicable, accumulated vacation credits shall be used prior to transfer 
within the Town service. If that is not possible, the Town office or department to which 
an employee is transferred shall credit the employee for all vacation credits accumulated 
prior to transfer. In the event of the transfer of an employee out of the Town service, the 
employee shall be granted all accumulated vacation credit prior to the effective date of 
such transfer. 
G. VACATION BUY - BACK 
All Employees are eligible for vacation buy-back to a maximum of ten (10) days 
of hisfher accrued vacation time. Each such employee who buys back vacation days must 
have taken vacation days equal to the vacation buy-back period in the year in which 
hefshe exercises the vacation buy-back option. Requests for vacation buy-back must be in 
writing and submitted to the Director of Personnel. 
The employee will receive payment in a regular paycheck within two (2) pay 
periods after requesting same in the year for which the buy-back option is exercised, i.e., 
1998 or 1999. Employee shall have the option of receiving a separate paycheck issued 
after December 1 and prior to the second pay period in December of the year in which the 
buy-back option is exercised. 
This Article V, Section 2.G. shall only apply to accrued vacation time and not to 
compensatory time. 
H. VACATION TIME CONVERSION TO SICK TIME 
Employees may convert accrued and earned vacation time in any year to sick time 
as follows: 
A maximum of one-half (112) of hisfher vacation time accrued, provided such 
conversion is computed on the nearest whole day. (i.e., employees who have ten days 
accrued may convert a maximum of five; employees who have fifteen days accrued may 
convert a maximum of seven). Each such employee who converts vacation days must 
have taken vacation days equal to the vacation conversion period in the year in which 
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helshe exercises the vacation conversion option. Requests for a vacation conversion must 
be in writing and submitted to the Director of Personnel prior to December 1 and 
conversion will be credited on December 31 in the year in which the conversion is 
exercised. 
Once an election to convert vacation days to sick time is made it cannot be 
revoked or rescinded at any time thereafter. 
A "buy-back" and a "conversion to sick time" are mutually exclusive and any 
employee electing to exercise both a "buy-back" and a "conversion to sick time" must 
have sufficient days remaining to take equivalent vacation days for each election. 
SECTION 3 - SICK LEAVE PAY 
All employees shall accrue sick leave in accordance with the following schedule. 
A. SICK LEAVE WITH FULL PAY 
Sick leave with pay is a privilege rather than the right of an employee. 
i. AUTHORIZATION 
Sick leave shall be authorized in the event of the illness or other physical 
disability of a member of the immediate family (parent, sibling, spouse or child) of the 
employee requiring the employee's presence, the employee may utilize up to a maximum 
of ten (10) days in one (1) calendar year of the amount of accumulated sick leave credits. 
ii. SICK LEAVE CREDITS 
An employee shall earn sick leave credits at the rate of one (1) working 
day per completed month of continuous service to be credited on the last day of each 
month. No sick leave credits shall be earned by an employee during any month if on 
leave of absence without pay for half or more of the month. 
iii. SICK LEAVE ACCUMULATION 
(a) When an employee has accumulated fifty (50) sick leave days, thereafter 
that employee will earn sick leave csedit at the rate of one and one-half (1 112) days of 
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their basic workweek per month. Sick leave credits shall only be used in one- (1) hour 
units or multiples thereof. 
(b) Unused sick leave in excess of one hundred sixty-five (165) days (see 
ARTICLE VIII, SECTION 6) to a maximum of thirty (30) days shall be paid in cash to 1) 
an employee upon retirement, or 2) to the estate of an employee who dies while an active 
employee. Said payment shall be made on the last pay period prior to retirement date. 
iv. SICK LEAVE NOTIFICATION 
The employee is responsible for notifying hislher immediate supervisor or 
department head, each time sick leave is taken and the reason therefore. Advance 
notification should be given whenever possible and in any event notification must be 
given no later than one-half (112) hour after the employee's normal time for reporting for 
work. However, in the event that the work of an employee is such that a substitute would 
be required, the office or department head may require earlier notification but not more 
than two hours prior to the beginning of the employee's work day. 
v. SICK LEAVE PROOF 
Before absence for personal illness or disability may be charged against 
accumulated sick leave credits the office or department head may require proof of illness 
or disability, as helshe may deem necessary. 
vi. FAILURE TO PROVIDE PROOF 
Failure to provide proper notification, failure to submit such proof of 
illness or disability as may be required, unsatisfactory evidence of illness or evidence 
indicating that the physical condition of the employee was such as not to justify absence 
from work, or any other abuse of sick leave privileges shall be cause for disciplinary 
action. 
vii. PHYSICAL EXAMINATION 
The Town Supervisor may require an empIoyee who has been absent 
because of personal illness or disability, prior to and as a condition of hislher return to 
work, to be examined, at the expense of the Employer, by a physician designated by the 
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Town Supervisor, to establish that the employee is not disabled from the performance of 
the employee's normal duties and that the return to work will not jeopardize the 
employees own health and safety or the health of other employees. 
viii. SICK LEAVE TRANSFER 
When an employee is transferred within the Town service, any 
accumulated sick leave credits shall be transferred with himiher. 
ix. UNUSED SICK LEAVE 
Unused accumulated sick leave credits shall not be compensated in the 
event of a non-retirement separation of an employee from the service. 
X. SICK LEAVE DONATION PROGRAM 
Program Description 
The intent of the Leave Donation Program is to provide a means of assisting employees 
who, because of long-term personal illness, or a critical injury and have exhausted their 
accrued leave credits and would otherwise be subject to a severe loss of income during a 
continuing absence from work. 
Eligibility Criteria - Donors 
In order to donate sick credits an employee must be employed and have a minimum sick 
leave balance of at least 15 days after making the donation. Donor identity is kept strictly 
confidential. 
Eligibility Criteria - Recipients 
In order to receive donated leave credits, an employee of this unit must be absent due to a 
non-occupational personal illness or disability for which medical documentation 
satisfactory to management is submitted as required; have exhausted all leave credits and 
be expected to continue to be absent for at least two biweekly payroll periods following 
exhaustion of leave credits. 
Credits must be donated in full-day units (7 or 8 hours). There is no limit on the number 
of times an eligible donor may make donations. Donated credits not used by recipients 
are returned to the donor. 
There is no maximum number of days, which a recipient employee may receive. There is 
no maximum number of donors from whom an eligible employee may accept donations. 
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The personnel office must review an employee's continuing eligibility to participate in 
this program at least every 30 days and more frequently if appropriate. 
Use of Donated Credits 
Donated credits may be used, at the employee's option, in full-day units after exhaustion 
of all leave credits and prior to sick leave at half-pay or in either full or half-day units 
after- exhaustion of sick leave at half-pay. 
An employee who opts to use donated credits prior to sick leave at half-pay is permitted 
to again participate in this program following exhaustion of sick leave at half-pay. 
Status of Recipient Employees 
Recipient employees ase deemed to be in leave with pay status for attendance and leave 
purposes while charging donated leave credits. They do earn accruals and observe 
holidays. 
Solicitations 
The recipient employee, on his or her behalf by coworkers, may solicit donations. 
Administrative Issues 
The Personnel department is responsible for verifying medical documentation, reviewing 
eligibility requirements, approving and processing donations, confirming employee 
acceptance of donations and transfeiring credits. 
B. DISABILITY PAY 
Any permanent employee who has used up all hislher sick leave, vacation, 
personal days and overtime credits, shall receive one-half (112) the base salary of such 
employee for seven (7) pay periods, and thereafter, one-half (112) of one (1) month's base 
salary for each completed two (2) years of continuous service with the Town. "Base 
Salary" shall be computed for a "pay period" by dividing the employee's annual base 
salary by twenty-six (26) and for a "month" by dividing the employee's annual base 
salary by twelve (12). The benefit provided herein shall be restricted to one such 
disability in a calendar year, the calendar year to be determined by the first date of the 
disability for which compensation under this section accrues. 
In the event Employee does not return to active employment with Employer, 
Employee shall not receive sick leave, vacation, or personal day credits for any one-half 
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day used in the computation of the compensation to be paid under this section. However, 
in the event employee does return to active employment and such employee does work 
for twenty continuous work days, hetshe shall be credited with sick leave, vacation and 
personal days for any one-half days used in the computation of the compensation to be 
paid under this section as soon as such employee completes workmg twenty (20) 
continuous work days. Those days so credited may be used to reimburse employee for 
any of the days the employee did not work after returning from disability leave. Any 
personal day accruals shall be pro-rated. 
C.  Light Duty 
Employees that have been absent from work due to a illness, disability or injury, 
and have a doctor's approval to return to work for "light duty" shall be afforded this 
opportunity for a period of 60 days and then another 60 days after submitting medical 
documentation. The employee shall, if medically reasonable, receive a re-examination 
every 4 weeks to determine if light duty is to continue. 
SECTION 4 - PERSONAL LEAVE PAY 
A. PERSONAL LEAVE 
Personal leave is leave with pay for personal business including religious 
observance without charge against any accumulated vacation, overtime, or sick leave 
credits. 
B. PERSONAL LEAVE CREDIT 
i. Each employee, on January 1st of any year shall receive six (6) days 
personal leave, and each year thereafter; each employee shall be credited with six (6) 
personal leave days. 
ii. An employee entering Town service after December 31st, shall 
accumulate one (1) day after the completion of each two (2) months of service. 
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C. PERSONAL LEAVE DAY AUTHORIZATION 
Personal leave may be taken by an employee only after prior application to the 
office in charge or department head. 
D. PERSONAL LEAVE "BUY BACK" 
In the event an employee does not use one (I)  or two (2) of credited personal 
leave days, the employee, upon request, may be paid for one (1) or two (2) personal leave 
days in the second (2nd) pay peiiod of December, provided the employee has remaining 
and available sick days or vacation days. 
E. PERSONAL LEAVE DAY LIMITATION 
i. Except as to Police Dispatchers, personal leave credits may be used in 
hour units or any multiple thereof. 
ii. Personal leave credits may not be used in place of or to extend vacation. 
iii. Personal leave credits are not cumulative nor are they compensable 
upon the separation of an employee from the service. 
iv. All credited but unused personal leave shall be added to accrued sick 
leave at the end of each fiscal year. 
F. UNUSED PERSONAL LEAVE DAY TRANSFER RIGHTS 
When an employee is transferred within Town service, the unused personal leave 
credits shall be transferred accordingly. 
SECTION 5 - LEAVE FOR COURT AND JURY ATTENDANCE 
Upon proof of the necessity of jury service or of attending Court pursuant to 
subpoena or other order of the Court, an employee shall be granted leave of absence with 
pay for whatever period of time as may be required. Payment will be made only upon 
proof of specific attendance in Court. 
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SECTION 6 - LEAVE FOR CIVIL SERVICE EXAMINATIONS 
Upon due notice and presentation of an admission slip for the examination to 
the office in charge or department head, an employee shall be given leave with pay to 
take any County Civil Service Examination. 
SECTION 7 - LEAVES REQUIRED BY LAW 
The appointing authority shall grant any leave of absence with pay as is or may be 
required by law. 
SECTION 8 - EDUCATIONAL LEAVE 
Where an employee is required to complete a specific training course or 
educational program in connection with hisher employment, the employee may be 
granted leave of absence with full pay for the duration of such course or program, upon 
approval and authorization of the Town Board. 
SECTION 9 - LEAVE FOR DEATH IN THE FAMILY 
An employee shall receive up to five (5)-work days leave with pay for any death in the 
family. Such leave shall not be chargeable against any other leave, or vacation time 
provided herein. The family shall be defined as consisting of parent, grandparent, 
spouse, child, grandchild, sibling, father-in-law, mother-in-law, son-in-law, daughter-in- 
law, and "significant other" who has resided with employee for one year next preceding 
the demise of such "significant other." 
SECTION 10 - LEAVE DUE TO INJURY OR DISEASE INCURRED IN THE 
PERFORMANCE OF DUTY 
A. LEAVE ENTITLEMENT 
i. An employee who is determined by the employee's appointing authority to 
be unable to perform the usual and normal duties of the employee's employment because 
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of occupational injury or disease, as defined in the Worker's Compensation Law, and as a 
result thereof is necessarily absent from work, and files a claim therefor with the 
1 
Worker's Compensation Board, shall, after a waiting period of ten (10) working days, be 
allowed leave from the employee's position with full pay for any period of absence not to 
exceed sixty-five (65) working days within six (6) months from the date of such 
disablement as determined by the Worker's Compensation Board. Such leave may be 
extended at the discretion of the Employer up to an additional sixty-five (65) working 
days within nine (9) months from the date of the disablement as determined by the 
Worker's Compensation Board. Employee shall have the opportunity to submit to the 
Employer independent medical evidence. 
Following the leave provided in this section and before going on Workers' 
Compensation pay, an employee who has accumulated personal leave, sick leave or 
vacation credit prior to sustaining an injury eligible for worker's compensation, may use 
such accumulated time for the purpose of continuing at full salary. 
ii. Worker's Compensation benefits for wage or saIary compensation to 
which the employee is or may be entitled for any period for which the employee is 
receiving or has received pay from the Employer under the provisions of this section shall 
be assigned by the Employee to the Employer as reimbursement for wages paid. An 
employee who receives a check for such compensation benefits from the Worker's 
Compensation Insurance Company for any period for which the employee is entitled to 
benefits from the EmpIoyer under the provisions of this section, shall, within five (5) 
days thereafter, convey said check to the Employer after duly endorsing same, or shall 
reimburse the Employer for the amount of said check. Receipt and deposit by an 
employee of such Worker's Compensation benefits without reimbursement to the 
Employer as provided for herein shall be deemed to be a waiver by such employee of the 
benefits provided for in this section, and the Employer may take whatever action it 
I Reimbursement shaIl be in accord with the County of Rockland. 
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considers necessary to recover payments it has made to the employee under the 
provisions of this section. 
iii. Before granting leave with pay pursuant to the provisions of this 
section, the appointing authority may require such proof of the employee's inability to 
perform the usual and normal duties of the employee's employment, as it may deem 
necessary. 
iv. If the employee's claim for benefits under the Worker's Compensation 
Law is controverted by the Worker's Compensation Insurance Company, the employee 
shall not be entitled to leave under this section. If final determination of the controverted 
claim is in favor of the employee, the employee shall be entitled to receive the benefits of 
this section as if such claim had never been controverted. 
v. Leave under this section may be withheld or terminated if the 
appointing authority determines that the occupational injury or disease suffered by the 
employee is of such a nature as to permanently incapacitate the employee from 
performing the duties of the employee's position. 
vi. An employee who receives full pay for any period of leave under 
this section shall e m  vacation, personal and sick leave credits during such period. 
B. RETURN TO WORK 
i. Upon request of the employee to resume the employee's employment at or 
prior to the expiration of the maximum period of allowed leave, the appointing authority 
may require the employee to undergo medical examination by a physician designated by 
the appointing authority and at the expense of the Employer before the employee may be 
permitted to resume the employee's employment in order to establish that such employee 
is physically and mentally able to perform the usual and normal duties of the employee's 
employment without jeopardizing the health and safety of other employees as well as the 
employee. 
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ii. Employees that have been absent from work due to a Worker's 
Compensation injury, and have a doctor's approval to return to work for "light duty" 
shall be afforded this opportunity for a period not to exceed 60 days and then another 60 
days after submitting medical documentation. The employee shall, if medically 
reasonable, receive a re-examination every 4 weeks to determine if light duty is to 
continue. 
C. MISCELLANEOUS 
i. In order to enable the appointing authority to make such determinations 
as are authorized or required under this section, the appointing authority may require an 
employee at any time to be examined by a physician designated by the appointing 
authority at the Employer's expense. 
ii. This section shall not be construed to require extension of any 
employment beyond the time at which it would otherwise terminate. 
iii. An employee who is receiving benefits under this section may be 
required, as a condition of the granting or continuing of such benefits, to perform full or 
part-time duties other than those normally required by the employee's position to the 
extent that the employee is physically capable of performing such other duties. 
ARTICLE VI 
LEAVES WITHOUT PAY 
SECTION 1 - GENERAL 
A leave of absence without pay, not to exceed one (1) year, may be granted to an 
employee by an appointing officer as per Rule XV, of the Rockland County Civil Service 
Rules and Regulations which give the granting of such leave and extensions thereof. Any 
such leave of absence or extension thereof shall be granted for a specific period of time. 
However, with the concurrence of the employee, the appointing authority may terminate 
such leave prior to its expiration. Except for Union Leave (Section 4 below), no sick 
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leave, vacation, retirement or personal day credits shall accrue during such leave. No 
medical benefits, except pursuant to COBRA, will be available during the leave period. 
SECTION 2 - FAMILY AND MEDICAL LEAVE 
A. Employees shall be afforded all benefits as provided for in the FAMILY AND 
MEDICAL LEAVE ACT OF 1993 (Public Law 103-3). 
The appointing authority may, at its sole discretion, extend the period of unpaid leave. 
SECTION 3 - EDUCATIONAL LEAVE 
A. Except as provided in Article V - Section 7 above, a leave of absence without 
pay may be granted by an appointing authority to an employee for further education or 
training for a period of time not to exceed one (1) year. 
B. Prior to any extension of such leave or the granting of a subsequent educational 
leave to an employee, a record of satisfactory progress in the educational or training 
course being pursued must be furnished by the employee to the appointing authority. 
SECTION 4 - UNION LEAVE 
The president of the Union or designee shall be entitled to seven (7) days leave 
with pay for Union business, which can be used in days or multiples thereof. 
ARTICLE VII 
APPLICABILITY OF LEAVE PROVISIONS 
SECTION 1 - PERMANENT FULL - TIME EMPLOYEES 
These provisions are applicable to all full-time permanent employees in the 
classified service of the Town of Ramapo, except as may be expressly provided otherwise 
in any other Rule or Rules. 
SECTION 2 - PERMANENT PART - TIME EMPLOYEES 
These provisions are applicable to all permanent part-time employees in the 
classified service of the Town of Ramapo, provided, however, that all credits earned 
pursuant hereto shall be proportional to the amount of time worked per week in relation 
to the normal work week of the office or department concerned. 
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SECTION 3 - PROVISIONAL EMPLOYEES 
For the purpose of applying these provisions, a provisional employee shall have 
all the rights and benefits of a permanent employee and the anniversary date of any such 
employee who obtains permanent status shall be the date of first being employed as a 
provisional employee. 
SECTION 4 - TEMPORARY OR SEASONAL EMPLOYEES 
These Provisions shall not be applicable to temporary or seasonal empIoyees 
except as specifically indicated below. 
A. Following the completion of three (3) months continuous full-time service, 
a temporary or seasonal employee who thereafter continues in the employ of the Town 
shall accrue (but may not use) vacation and sick leave credits in the same manner as a 
permanent employee. Such accrual shall commence from the first day of employment 
following the completion of the three (3) months continuous full-time service. 
B. In the event such temporary employee shall be appointed permanently to a 
position in the Town service, any such accrued credits shall be granted the employee at 
the time of attaining permanent status. 
ARTICLE VII - A 
SPECIAL PROVISIONS FOR DISPATCHERS 
A. Notwithstanding anything contained in the Agreement to the contrary, the 
provisions contained in this Article shall be applicable to the position of Police 
Dispatcher 
B. POLICE DISPATCHERS PAY DIFFERENTIAL. Police Dispatchers 
who work the midnight shift (11:OO P.M. to 7:00 A.M. or 12:OO Midnight to 8:00 A.M.) 
shall receive an eight (8%) percent differential for hours worked on the midnight shift. 
C. EMERGENCIES AND RELIEF FROM DUTY. A Police Dispatcher 
summoned to work under conditions of extreme emergency in the Town, the same to be 
determined by the OIC, shall report immediately. 
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Due to the nature of their function, Police Dispatchers should not leave their post, 
including at the end of their shift, unless properly relieved. The OIC may request a Police 
Dispatcher to stay beyond their shift if the OIC deems it necessary. 
D. VACATIONS. With respect to vacation blocks of 5 or more days, Police 
Dispatchers shall select their vacations for the ensuing year on or before December 31 of 
the cunent year. No more than one dispatcher may be scheduled for vacation at any one 
shift. Depending upon the availability of the work force, the Police Dispatchers election, 
should be honored. 
Police Dispatchers shall have the opportunity to "swap" vacations so long as there 
is no inconvenience to the operation of the shift and there is no additional cost to the 
Town. 
E. APPEARENCE. All Police Dispatchers should wear the Uniform supplied 
by the Town pursuant to this Agreement. 
F. SWAP SHIFTS. Upon 48 hours advance written notice, dispatchers may swap 
shifts with the approval of their supervisors. Such approval will not be unreasonably 
withheld. 
G. OVERTIME PREFERENCE. Unit dispatchers shall receive preference over 
police officers for dispatcher overtime assignments except for temporary emergency 
coverage, which shall be determined exclusively by the Chief of Police or hislher 
designee. 
ARTICLE VIII 
INSURANCE AND RETIREMENT 
SECTION 1 - MEDICAL PLAN 
A. EMPLOYEE RETIRED 1 RETIRING ON OR AFTER JANUARY 1, 
1984. 
Those employees who retired commencing January 1, 1984, pursuant to New 
York State Retirement System, and their dependents, shall be eligible for coverage under 
the existing Town hospital, major medical, dental, vision, prescription plan and life 
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insurance plans in accordance with the terms, benefits, of the plans in effect when a claim 
or claims are filed. 
Any such employee who retires after January 1, 1984, and his or her spouse, shall 
receive said medical insurance coverage until the death of the employee, and upon the 
death of the employee, said spouse shall receive said coverage for an additional one (1) 
calendar year from the date of the death of an employee, unless said spouse is covered by 
a separate plan. Such coverage shall be on a non-contributory basis for all those covered, 
including retired employees. 
PREAMBLE 
All employees subject to the operation of this Agreement, and otherwise qualified 
for Medical Coverage, shall continue to enjoy, during the term of this Agreement, the 
Medical Plan as it existed in the 1994-1996 Collective Bargaining Agreement, except as 
it may hereinafter differ from said 1994-1996 Medical Plan, in which case the provisions 
of this Agreement shall prevail. 
B. DEDUCTIBLES 
Effective January 1, 2001, the Major Medical Coverage shall have the following 
deductibles and co-insurance limitation: 
1. $275.00 deductible per person covered per year. 
2. $825.00 deductible per family covered per year. 
3. co-insurance whereby the Employer, after the 
deductibles are satisfied, shall pay 80% of the 
customary and reasonable fees and the Employee 
shall pay 20% of the customary and reasonable fees, 
with a $2500.00 co-insurance limitation per person 
per year. 
C. CONTRIBUTION TO PLAN. 
Any employee hired on or after January 1, 1997, shall contribute $ 15.00 per month, 
for single coverage, toward the cost of the Medical Plan, and $ 40.00 per month, for 
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family coverage, toward the cost of the Medical Plan. Contributions shall continue for the 
duration of their employment at rates as negotiated in future Agreements. 
Commencing with the sixth year of employment with the Town, the employee 
hired on or after the execution date of the 1994-1996 Agreement, but prior to January 1, 
1997, shall be treated as all other employees represented by the Union with respect to 
contribution. Until such employee shall have reached their sixth year of employment, 
they shall continue to contribute the amounts as set forth in the 1994-1996 Agreement. 
D. HOSPITALIZATION 
A covered person, prior to entering a hospital for hospitalization shall, "Pre- 
Certify" such hospitalization with an agency as designated by the Employer. The cost of 
such hospitalization shall be covered as any other Major Medical Expense and be subject 
to the deductible applicable to the covered employee. 
If the hospital admission is not certified within five (5) days of admission, there 
shall be a $50 charge to the employee. 
E. PREFERRED PROVIDER PLAN 
Employees are provided with a Preferred Provider Plan as an addition to, and not 
in substitution of, the Major Medical Plan. 
F. MRI NETWORK 
All MRI1s must be pre-certified. Employee's shall be charged $50 when MRI's 
are not pre-certified. In-network MRI's shall have a $10 co-pay. MRI's performed out- 
of-network will be subject to pre-certification and reimbursed pursuant to current major 
medical coverage. 
G. In addition to the foregoing, in order to qualify for the benefits set forth in this 
Article VIII, a person retiring after December 31, 1990, must be employed by the 
employer for the entire ten (10) years next preceding hidher retirement. 
H. The Town shall pay Medicare fees for all employees and retirees age 65 or older. 
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SECTION 2 - DENTAL PLAN 
The Town will continue to provide the Dutchess Dental Plan from the CSEA EBF 
for employees and dependents. 
SECTION 3 - VISION PROGRAM 
The Town will continue to provide the CSEA EBF the Platinum 12 Plan with 
additional benefits of transition lenses for employees and dependents, and VDT 
occupational lenses for employees. 
SECTION 4 - PRESCRIPTION DRUG PROGRAM 
A. The Town will provide a prescription drug plan, with a prescription drug 
card with a $10 co-pay and no yearly maximum benefit for employees and eligible 
dependents. Generic drugs will be furnished with a $5 co-pay. 
SECTION 5 - RETIREMENT 
The Town will continue to participate in, and make contributions to the New York 
State Employee's Retirement System on behalf of eligible employees, as follows: 
New Career Plan 75-i (Tiers 1 &2) 
Article 14 (Tier 3) 
Article 15 (Tier 4) 
SECTION 6 - APPLICATION OF UNUSED SICK LEAVE UPON RETIREMENT 
Application of unused sick leave as additional service credit shall be granted upon 
retirement pursuant to Section 41j of the New York State Retirement and Social Security 
Law. This would apply to members for whom the earning and accumulation of sick leave 
was (prior to the member's retirement) authorized by law, rule, regulations, written order 
or written policy. Allowable unused sick leave credit would be limited to one hundred 
and sixty-five (165) days and applied as additional service credit on a calendar day basis; 
(i.e., one hundred and sixty-five (165) days, approximately five and one-half (5 112 
months). 
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SECTION 7 - BENEFIT ENROLLMENT 
Upon the hiring of a new employee, the Town will provide the necessary 
application forms for enrollment in the aforementioned benefits. It shall be the 
employee's responsibility to retuin the completed forms to the appointing authority. 
ARTICLE IX 
JOINT COMMITTEES 
The following committees shall continue or be formed, as the case may be: 
1. UNIFORM COMMITTEE 
To make recommendations, as the need may arise, as to the uniform dress to be 
supplied by Employer. 
2. WCENTIVE TRAINING COMMITTEE 
To develop and institute an in-house, on-the-job training program to develop 
skills furthering promotional opportunities within. 
The Town agrees to develop and provide an in-house computer-training program 
to develop skills intended to further promotional opportunities. The Town shall consult 
with the union in developing this program. 
3. OVERTIME DISTRIBUTION IN HIGHWAY DEPARTMENT 
To develop and institute an equitable seniority "Roster distribution" of 
available overtime to eligible qualified employees affording an equal opportunity to earn 
wages on as equitable a basis as possible. 
4. LABOR I MANAGEMENT 
To provide a forum for labor and management to discuss and attempt to resolve 
matters of mutual concern. Either party may call a meeting upon five (5) days written 
notice to the Supervisor. The LabodManagement Committee shall investigate and 
consider making recommendations to Town as to the feasibility of "flexible hours." 
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5. TOWN VEHICLES 
Pursuant to Article 111, Section 6, there shall be established a Town Vehicle Committee 
comprised as set forth in said Article 111, Section 6. 
ARTICLE X 
EMPLOYEE STATUS AND RIGHTS 
SECTION 1 - SENIORITY 
Full-time employee seniority shall commence on the date of initial hiring by the 
Employer. Part-time employees shall have a separate seniority roster, which shall be 
subordinate to the seniority roster of full-time employees. The application of this section 
shall be governed by Civil Service Rules and Regulations. 
SECTION 2 - JOB POSTING 
All promotional positions and vacancies to be filled shall be advertised to current 
employees by placing a list of qualifications for said positions on all bulletin boards 
maintained by the Town as soon as possible. Employee shall have fourteen (14) calendar 
days to submit application for the posted position(s). No posting shall be required for a 
job if an existing employee's position is reclassified and reestablished. 
SECTION 3 - APPOINTMENTS & PROMOTIONAL OPPORTUNITIES 
Preference to promotional opportunities, appointments and all other vacancies, 
shall be given to employees of the Town, providing such employees are qualified. 
Evaluation factors for such opportunities shall be based on productivity, work 
performance, attendance, overtime refusal and contents of the employee's personnel file. 
In the event more than one qualified employee applies, interviews will first be conducted 
before an appointment is made based on the evaluation of the above factors being 
substantially equal, the appointment shall then be given to the employee who has the 
most seniority. All applicants will be notified of the selection for appointment on the next 
work day following the selection. 
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SECTION 4 TENURE 
Employees in the noncompetitive and labor classes shall be accorded the same 
rights that competitive employees receive under the provisions of Section 75 of the Civil 
Service Law as it relates to removal or suspension upon completion of one year 
continuous service. 
SECTION 5 -PERSONNEL RECORDS 
i. There shall be only one "Official" personnel file which shall be 
maintained by the Personnel Director. No complaint or report (other than normal 
classifications and assignment status, payroll and attendance records) adverse to an 
employee will be retained in the employees personnel file unless the employee has had an 
opportunity to read same and had an opportunity to sign same and an opportunity to 
provide and file a response to same. Except for pre-employment materials deemed 
confidential, an employee may be permitted to examine the file at reasonable intervals 
and to make copies of items therein. 
ii. If an employee has submitted a grievance regarding an evaluation 
andlor written reprimand that has been included in the employee's departmental personnel 
file, the decision and any action resulting shall be included therewith. 
ARTICLE X1 
UNION STATUS AND RIGHTS 
SECTION 1 - REPRESENTATION RIGHT 
A. REPRESENTATION RIGHTS 
i. The Union shall represent all of the employees in the recognized bargaining 
unit in negotiations and in settlement of grievances and other disputes pertaining to terms 
and conditions of employment. 
ii. Nothing herein contained shall be deemed to diminish the right of the Union 
to challenge any interpretation and to pursue such avenues as it deems necessary in such 
matters. 
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B. ACCESS RIGHTS 
Subject to reasonable rules with respect to security, safety and operating 
requirement, representatives of the Union shall be granted access to working areas in 
Town facilities during the working hours in such areas of employment covered by the 
Agreement, for the purpose of observing whether the terms of the Agreement are being 
maintained. 
C. ORGANIZATION RIGHTS 
Employees shall have the right to join and participate in the Union. 
D. POSTING & COMMUNICATION RIGHTS 
i. The Union shall have the light to post notices of its legitimate activities on 
Union Bulletin Boards provided by the Town in each Town building or subdivision office 
owned or leased by the Town. 
ii. The Union may use the Town interoffice mail service for bulk transmittal of 
communications to Employees for distributing through Union representatives as above. 
iii. No communication posted or mailed shall tend to impugn the good name, 
justly or unjustly, of person, organization or group. 
SECTION 2 - UNION TIME 
A. NEGOTIATING UNION REPRESENTATIVES 
i. Duly authorized representatives of the Union shall be permitted to transact 
official Union business directly related to the administration of the Agreement on Town 
property during the work day but at reasonable times and in reasonable manner that shall 
not interfere with or interrupt work or the individual duties and responsibilities of such 
representatives as Town employees. 
ii. When a Union representative meets by agreement with a Town 
representative during the work day, such meeting shall be without loss of pay. 
iii. The Town and Union shall mutually agree upon and the Town shall 
provide office space with a phone and use of the fax inside of Town Hall for the Unit 
President of the Town of Ramapo Unit. 
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iiii. The Town aglEes that the Unit President can meet with the Officers of the 
CSEA Executive Board (6). Once every other month with prior notice given to the Town 
Supervisor in writing, starting time will be at 4 pm, with no loss of time or money for 
members who attend such meetings. 
B. AUTHORIZED REPRESENTATIVES 
The Union shall certify to the Town the names of its authorized representatives 
and the Staff representatives and the areas in which their representation is effective. 
SECTION 3 - UNION MEETINGS 
The Town will permit the use of a convenient meeting place in a Town facility for 
Union meetings with the prior approval of the Supervisor or designee. 
SECTION 4 - COPIES OF THE AGREEMENT 
The Town of Ramapo shall furnish an approved contract to all employees and all 
future employees at the time of their employment. 
ARTICLE XI1 
TOWN AND STATUS RIGHTS 
Except as expressly limited by the provisions of the Agreement, all of the 
authority, rights and responsibilities possessed by the Town are retained by it, including, 
but not limited to, the right to determine the mission, purposes, objectives and policies of 
the Town; to determine the facilities, methods, means and number of personnel for the 
conduct of the Town programs; selection, recruitment, hiring, appraisal, training, 
retention, promotion, reassignment or transfer of employees pursuant to law; to direct, 
deploy and utilize the work force, to establish specifications for each class of positions, 
and to classify or reclassify, and to allocate or reallocate new or existing positions in 
accordance with law; and to discipline or discharge employees in accordance with law 
and the provisions of the Agreement. 
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ARTICLE XI11 
GRIEVANCES 
The Grievance Procedure concerning all grievances of employees is attached hereto as 
Appendix "A". 
ARTICLE XIV 
CONFORMITY WITH LAW 
SECTION 1 - NO DIMINISHMENT OF PAST PRACTICE 
Nothing contained herein shall be construed to diminish or decrease any right or 
benefit of the employee contained in this or any past agreement. 
SECTION 2 - CONFLICT OF INTERPETATION 
Any conflict in the interpretation of this Agreement shall be resolved by an 
impartial arbitrator selected by Agreement of the Supervisor of the Town of Ramapo and 
the President of the CSEA Unit in the Town of Ramapo. The decision of this arbitrator 
shall be binding on all parties. 
SECTION 3 - SEPARABILITY 
In the event that any portion of this Agreement shall be declared invalid by a 
Court of competent jurisdiction, such invalidity shall not be deemed to affect the 
remaining portions thereof. 
SECTION 4 - MANDATED PROVISIONS OF LAW 
A. AFFIRMATION NOT TO STRIKE 
The Union affirms that it does not assert the right to strike against the Employer, to assist 
or participate in any such strike or to impose an obligation upon its members to conduct, 
assist, or participate in such a strike. 
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B. LEGISLATIVE ACTION - NOTICE, AS PROVIDED BY SECTION 204-A 
OF ARTICLE XIV OF THE CIVIL SERVICE LAW AS AMENDED: 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT 
ANY PROVISIONS OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING FUNDS 
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL." 
ARTICLE XV 
Any reduction in work force affecting noncompetitive and labor class employees 
shall be in inverse order of seniority among those employees affected, subject to such 
employees' job performance and the needs and requirements of the Town in accordance 
with the following. 
1. SENIORITY 
a. Seniority for the purposes of this article shall start on the date of the 
employee's original appointment on a permanent basis in Town service subject to the 
provisions of Section 85 of the Civil Service Law. 
b. A break in service of more than one year shall constitute a break in seniority. 
2. BUMPING 
a. A displaced noncompetitive or labor class employee may bump or retreat an 
employee who has less seniority as defined in 1.a. above, first in the same title, or if none 
in the same title, then in the same grade, then in the next successive lower grades or titles 
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for which such employee qualifies within the Town, subject to such employee's job 
performance and the needs and requirements of the Town. 
b. Any employee who has bumping rights as defined herein shall have the right 
to exercise such right or accept layoff. 
c. Those employees who remain unplaced after the exercise of bumping rights in 
the case of a reduction in force shall be laid off. 
d. Employees who are laid off through bumping shall be eligible for recall. 
e. In the event that an employee in a higher job classification bumps another 
employee in a lower job classification, such employee will retain hidher current pay but 
will not be eligible for any increase in pay, except for longevity, until the lower classified 
job pay equals the bumping employee's current pay. (i.e., the bumper's pay shall be 
frozen until the new job classification's rate of pay equals the "frozen pay.") 
f. Noncompetitive or labor class employees who are laid off shall be eligible for 
recall in the title from which bumped. 
g. The Town shall maintain a preferred list of all employees who are laid off in 
accordance with this Article by classification and job title for a period of nine months after 
which time the employee's name shall be dropped from the preferred list and the seniority 
provision shall no longer be applicable. 
h. The employer shall notify an employee being recalled, by certified mail return 
receipt requested at his/-her last known address, of the vacancy to be filled. 
Unless the employer receives from such employee being recalled, an 
acceptance in writing, within seven (7) business days of the date of receipt of 
the recall notice, such employee shall no longer be eligible for recall. 
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ARTICLE XVI 
CONTINUOUS SERVICE 
1. Continuous service shall mean any time period when the employee is on the 
Employer's active payroll and those peliods when an employee is: 1) on leave of absence, 
2) on layoff, 3) absent from, and unable to perform the duties of hislher position by 
reason of disability resulting from illness or occupational injury, and 4) the time period 
immediately following resignation, providing the employee is rehired within one year. 
2. An employee loses hislher seniority and eligibility for longevity only when one or 
more of the following occurs: helshe resigns (unless helshe is reinstated within one year); 
helshe is discharged; helshe retires or helshe refuses a recall. 
ARTICLE XVII 
TERMS OF AGREEMENT 
The Agreement shall become effective on the first day of January 2004, and shall 
terminate at the close of business on the thirty-first day of December 2007. 
TOPHER&. ST. LAWRENCE 
Supervisor 
CSEA Labor Relations speciWst 
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STATE OF NEW YORK ) 
) SS.: 
COUNTY OF ROCKLAND ) 
On this 31 day of February, 2004, before me personally came 
CHRISTOPHER P. ST. LAWRENCE, to me known, who being by me duly sworn, did 
depose and say that he resides at 48 Wesley Chapel Road, Suffern, New York 10901 that 
he is the Supervisor of the Town of Ramapo, the municipal corporation described in and 
whlch executed the foregoing instrument; that he knows the seal of the said corporation; 
that the seal affixed to said instrument is such corporate seal; that it was affixed by order 
of the Town Board of the Town of Ramapo; and that he signed his name thereto by like 
order. 
/ 
DETH MQDlOA 
N O W  Public, Slate of New Yo& 
No. 02MQ5018367 
OueWd In Rockland Coun 
k h s i o n  Expkes 9 B 7 For; 
STATEOFNEWYORK ) 
) SS.: 
COUNTY OF ROCKLAND ) 
On this 7 day of February, 2004, before me personally came Brian Spillman, 
to me known, who being by me duly sworn, did depose and say that he resides at 28 
Manor Drive, Washingtonville, NY 10992; that he is the President of the Town of 
Ramapo Unit of the CSEA, the municipal union described in and which executed the 
foregoing instrument; and that he was authorized by membership of said Town Ramapo 
Unit of the CSEA. 
DETH EJK)DIOA /" n ..- 7 
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APPENDIX A 
GRIEVANCE PROCEDURE 
1. Declaration of Basic Principle 
a. Every employee shali have the right to present a personal grievance in 
accordance with the procedures provided herein, free from interference, coercion, 
restraint, discrimination or reprisal, and shall have the right to be represented by a person 
of the employee's choosing at all stages of the grievance procedure. 
b. Employees shall have the right to present any dispute concerning the 
employee's working conditions to the immediate supervisor and to be represented by the 
Union at all times. In the event said employee does not desire to have Union 
representation, the Union agrees to permit only the employee to pursue such presentation, 
but the Union shall have the right to be present at all hearings andor proceedings, to 
receive any notice, memoranda or decision immediately upon publication of same. 
2. Definitions: As used herein, the following terms shall have the following 
meanings: 
a. "Employee" shall mean any person covered by this Agreement. 
b. "Grievance" shall mean any claimed violation, rnis-interpretation or 
inequitable application of the contract or the existing laws, rules, procedures, regulations, 
administrative orders or work rules of the Town of Rarnapo or a department thereof, 
which relates to or involves employees' health or safety, physical facilities, materials, or 
equipment furnished to employees, or supervision of employees' provided; however, that 
such term shall not include any matter involving an employees' retirement benefits, 
disciplinary proceeding or any other matter which is otherwise reviewable pursuant to 
law or any rule or regulation having the force and effect of laws, unless the parties 
mutually agree in writing to treat such matters as a grievance. 
c. "Department" shall mean any office, department, board, commission, 
or other agency of the government of the Town of Ramapo. 
d. "Department Head or Designee" shall mean the employee or officer on 
the next higher level of authority above the employee in the department wherein the 
grievance exists and who normally assigns and supervises the employee's work and 
approves his time record or evaluates his work performance 
e. "Days" shall mean all days other than Saturdays, Sundays and legal 
holidays. Saturdays, Sundays and legal holidays shall be excluded in computing the 
number of days within which action must be taken or notice given within the terms of this 
regulation. 
3. Step One - Dersartment Head 
a. An employee who claims to have a grievance shall present the 
grievance to the employee's department head in writing within thirty (30) days after the 
grievance occurs. The grievance shall cite the contract provision alleged to have been 
violated and state the facts supporting the grievance. 
b. The department head or authorized designee shall hold a meeting with 
the employee and the employee's Union representative, if any, within ten (10) working 
days of the receipt of the grievance. 
c. Within ten (10) working days after having the above meeting, the 
department head or authorized designee shall make a decision and communicate it in 
writing to the employee and the employee's Union representative, if any. 
d. In the event that. a Step One decision is not received within ten (10) 
working days of the date of the Step One meeting, the employee may proceed to the next 
step. 
4. Step Two - Town Supervisor 
a. If the employee is not satisfied with the decision made by the 
department head or authorized designee, the employee may, within ten (10) working days 
thereafter, send a Step Two appeal to the Town Supervisor with a copy to the Department 
.- 
Head whose decision is being appealed. The Step Two appeal will be attached to a copy' 
of the Step One grievance and Step One grievance decision: 
b. Within ten (10) working days of receiving the Step Two appeal, the 
Town Supervisor or the Supervisor's authorized designee shall hold a meeting with the 
employee and the employee's Union representative, if any. 
c. Within ten (10) working days after the above meeting, the Town . ' 
Supervisor or the Supervisor's authorized designee shall make a decision and 
communicate it in writing to the grievant and the. grievant's Union representative, if any. 
d. In the event that a Step Two decision is not received within ten (10) . 
working days of the date of the Step Two meeting, the employee may proceed to the next 
step. 
STEP THREE - Arbitration 
a. If the employee is not satisfied with the decision made by the Town 
Supervisor or the Supervisor's designee, the employee shall within ten (10) working days 
of receipt of the Supervisor's decision file a Demand for Arbitration. The Demand for 
Arbitration shall be forwarded to the New York State Public Employment Relations 
Board and served upon the Office of the Town Attorney. The Demand for Arbitration 
shall state the substance of the grievance and the contract provision alleged to have been 
violated. The Arbitrator shall be selected and the arbitration shall be conducted in 
accordance with PERB rules and procedures in effect at the time of the Demand for 
Arbitration. The Arbitrator's decision shall be final and finding. 
b. The duly selected arbitrator shall serve only for the period of time 
needed to adjudicate a specific grievance. 
c. The fees and expenses of the arbitration shall be shared equally by the 
Town and the CSEA or by the Town and the grievant if the grievant proceeds to 
arbitration without the support of the Union. 
d. The arbitrator shall not have the authority or the right to add to, 
subtract from or modify any of the terms of the Agreement. 
APPENDIX AA 
UNIFORMS 
The following articles of clothing will be furnished to employees as indicated below: [* Indicates 
that Town will furnish by rental or otherwise.] 
SOLID WASTE DEPARTMENT 
* 7 LONG SLEEVE SHIRTS 
* 5 SHORT SLEEVE SHIRTS 
* 7 PANTS 
3 SETS OF THERMAL UNDERWEAR 
1 VEST 
1 JACKET 
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed] 
SAFETYIWORK SHOES - Employee shall be entitled to safetylwork shoes each year on 
an as-needed basis. Employees shall purchase these shoes at vendors designated by the Town. 
The Town shall pay up to $90.00 to the vendor and any additional costs for the purchase shoes 
will be the sole expense of the employee. 
2 COVERALLS 
HIGHWAY DEPARTMENT 
* 7 LONG SLEEVE SHIRTS 
* 5 SHORT SLEEVE SHIRTS 
* 7 PANTS 
3 SETS OF THERMAL UNDERWEAR 
1 VEST 
1 JACKET 
R A N  GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed] 
SAFETYIWORK SHOES - Employee shall be entitled to safety/work shoes each year on 
an as-needed basis. Employees shall purchase these shoes at vendors designated by the Town. 
The Town shall pay up to $90.00 to the vendor and any additional costs for the purchase shoes 
will be the sole expense of the employee. 
2 COVERALLS AS NEEDED 
SEWER DEPARTMENT 
* 7 LONG SLEEVE SHIRTS 
* 5 SHORT SLEEVE SHIRTS 
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* 7 PANTS 
3 SETS OF THERMAL UNDERWEAR 
1 VEST 
1 JACKET 
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed] 
SAFETYIWORK SHOES -. Employee shall be entitled to safety/work shoes each year 
on an as-needed basis. Employees shall purchase these shoes at vendors designated by the Town. 
The Town shall pay up to $90.00 to the vendor and any additional costs for the purchase shoes 
will be the sole expense of the employee. 
2 COVERALLS AS NEEDED 
CENTRAL GARAGE 
* 7 LONG SLEEVE SHIRTS 
* 5 SHORT SLEEVE SHIRTS 
* 7 PANTS 
3 SETS OF THERMAL UNDERWEAR 
1 VEST 
1 JACKET 
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed] 
SAFETYNORK SHOES - Employee shall be entitled to safety/work shoes each year on 
an as-needed basis. Employees shall purchase these shoes at vendors designated by the Town. 
The Town shall pay up to $90.00 to the vendor and any additional costs for the purchase shoes 
will be the sole expense of the employee. 
2 COVERALLS AS NEEDED 
PARKS DEPARTMENT 
* 7 LONG SLEEVE SHIRTS 
t 5 SHORT SLEEVE SHIRTS 
* 7 PANTS 
3 SETS OF THERMAL UNDERWEAR 
1 VEST 
1 JACKET 
RAIN GEAR (JACKET, PANTS & RUBBER BOOTS) [As needed] 
SAFETY/WORK SHOES - Employee shall be entitled to safety/work shoes each year on 
an as-needed basis. Employees shall purchase these shoes at vendors designated by the Town. 
The Town shall pay up to $90.00 to the vendor and any additional costs for the purchase shoes 
will be the sole expense of the employee. 
2 COVERALLS AS NEEDED 
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RAINGEAR 
SAFETYIWORK SHOES - Employee shall be entitled to safety/work shoes each year on 
an as-needed basis. Employees shall purchase these shoes at vendors designated 
by the Town. The Town shall pay up to $90.00 to the vendor and any additional costs for the 
purchase shoes will be the sole expense of the employee. 
RADIO DISPATCHERS 
* 4 SHORT SLEEVE SHIRTS 
* 4 PANTS 
1 SWEATER 
FIRE INSPECTOR 
EQUAL TO CODE ENFORCERS - 5 SETS 
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TOWN OF RAMAPO 
CLASSIFICATION SCHEDULE 
TITLE 
Clerk 
Courier 
Office Services Clerk 
Receptionist 
Real Property Data Clerk 
Telephone Operator 
Transcii ber 
Account Clerk 
Cashier 
Cashier (Tax Office) 
Clerk-Courier 
Clerk Typist 
Public Information Specialist 
Account Clerk Typist 
Cleaner 
Clerk Stenographer 
Clerk Typist (French Creole) 
Custodial Worker 
Groundsworker 
Laborer 
Maintenance Helper 
Receptionist (Mu1 ti Lingual) 
Recreation Facility Attendant 
Senior Clerk 
Senior Golf Shop Cashier 
Telephone Operator (Multi Lingual) 
Recreation Information Clerk 
Senior Clerk Typist 
Weigher 
Data Entry Operator I 
Real Property Valuation Assistant 
Senior Clerk Stenographer 
Senior Citizen Leader 
Senior Clerk Typist (Yiddish Speaking) 
GRADE 
5 APPENDIXB 
5 
5 SCHEDULEA 
5 
5 
5 
5 
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TOWN OF RAMAPO 
CLASSIFICATION SCHEDULE 
TITLE 
Assistant Automotive Mechanic 
Assistant Maintenance Mechanic 
Computer Install Asst. 
Custodian I 
Legal Stenographer 
Motor Equipment Operator I 
Payroll Clerk 
Senior Groundsworker 
Senior Purchasing Clerk Typist 
Service Dispatcher 
Assessing Clerk I 
Assistant Fire Safety Inspector 
Building Maintenance Mechanic 
Legal Stenographer (Yiddish Speaking) 
Motor Equipment Operator I1 
Principal Clerk Stenographer 
Real Property Data Collector II 
Secretarial Assistant I 
Secretarial Assistant I1 
Assistant Court Clerk 
Assistant Road Inspec tor 
Automotive Mechanic I 
Code Enforcement Officer I 
Counseling Aide 
Data Entry Operator I1 
Fire Safety Inspector 
Groundskeeper (Golf Course) 
Information Services Asst. I 
Motor Equipment Operator I1 I 
Personnel Clerk 
Principal Clerk Typist (Yiddish Speaking) 
Program Assistant 
Records Clerk (Law Enforcement) 
Records Management Assistant - 
Recreation Information Clerk I1 
GRADE 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
11 
11 
11 
11 
11 
11 
11 
11 
11 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
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TOWN OF RAMAPO 
CLASSIFICATION SCHEDULE 
TITLE 
Senior Account Clerk 
Senior Account Clerk Typist 
Storekeeper Auto & Machinist 
Code Inspector 
Custodian II 
~ e p u t y  Reciever Of Taxes 
Dog Control Officer 
Draftsman 
Principal Registry Clerk 
Secretarial Assistant (Legal) 
Secretary I1 
Senior Payroll Clerk 
Sewage System Mechanic I 
Sewer Inspector 
Solid Waste Inspector 
Assistant Bldg Plans Examiner 
Assistant Building Inspector 
Assistant Greenskeeper 
Code Enforcement Officer II 
Dump Manager 
Maintenance Mechanic I 
Motor Equipment Operator & 
Maintenance Mechanic 
Police Radio Dispatcher (CAD) 
Road Inspector 
Storekeeper I1 & Machinist 
Street Construction Inspector 
(Road Inspector) 
Assessing Clerk II 
Automotive Mechanic I1 
Highway Maintenance Sup. I 
Police Radio Dispatcher (CAD) 
(Spanish Speaking) 
Principal Account Clerk 
Sewer Inspector II 
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TOWN OF RAMAPO 
CLASSIFICATION SCHEDULE 
TITLE GRADE 
Building Plans Examiner 
Chief Fire Safety Inspector 
Code Enforcement Officer 
Counseling Assistant I 
Real Property Appraiser 
Deputy Building Inspector 
Recreation Activities Coordinator 
Highway Maintenance Sup. I1 
Accountant I 
Highway Maintenance Sup. IIE 
Maintenance Supervisor Grounds 
Maintenance Sup Sewage System 
Shop Supervisor 
Senior Real Property ~ppraiser 
Assistant Dir. Youth Couns. Center 
Greenskeeper 
Engineer I 
Engineer 11 
Computer Systems Trainer 
Information System Manager 
Accountant Il 
Supervisor of Fiscal Service 
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